
















































The best practices followed by MDSC contributing to the achievement of Institutional objectives 

and quality improvement are – 

 

I. Best Practice regarding Student Welfare 

 

 Title of the Best Practice– Health Assurance   

1. Goals - 

 

 Screening for health problems among studnts and staff members 

 No incidence of anaemia among students  

 Screening for Thalessemia minor and counseling to students and parents of students 

detected with Thalessemia minor. 

Additional Goals - 

 Creating an environment for health awareness among students and staff members 

 Developing a system for sustained attention towards healthy living. 

 

2.  The Context - 

 The constant incidence of students falling ill during college hours and the need to look 

out for a doctor in emergency compelled the college authorities to analyse the situation 

and find a solution. Thus the college established a Health Committee in 2006. The work 

in the first year brought to the attention of the Health Committee the need to streamline 

their processes. The committee laid out a plan to – 

 Arrange for health camps (with help from ENT specialists) 

 Arrange for special health camps to detect Anemia and Thalessemia cases 

 Plan follow-up and intervention strategies for those diagnosed as severely anemic 

and/or Thalessemia minor. 

 Approach doctors and organizations supporting educational institutes 

 Conduct awareness programmes in college 

 

3. The Practice – 

 

Aarogyam Health Committee planned to reach out to the entire student population studying 

at the First year level of Degree College in Arts and Commerce stream.  It was decided by 

the Health Committee members to undertake Anemia and Thalessemia testing camp. Upon 

contacting the doctors, a medical team arranges for conducting of the tests. Thereafter the 

reports are collected and bifurcated according to the intensity of the cases. Students found 

with deficiency of iron are given medicines after consulting the doctors. Severely anemic 



students and those diagnosed as Thalessemia minor cases are treated with extreme care. The 

parents of such students are called and a counseling session by professionals is held for such 

cases. Regular feedback and follow-up is maintained.  

 

The Health Committee has appointed students as Health Representatives in every class to 

enable easy dissemination of information. These Health representatives are an active part of 

the awareness programmes organized by the Committee. Several activities like chart making, 

essay writing and slogan writing competitions are organised. The students also update a 

Notice board used to display information about health and healthy living.  

 

5. Evidence of Success 

 

The Health assurance project is seen as a successful venture by the authorities as it not 

only helps in detecting the problems in the initial stage but also creates an opportunity for 

the facilitators to assist the students towards speedy recovery. It is indeed a reassurance 

that a compulsory annual programme of detection and diagnosis (by medical team) has 

enabled the committee to help several students (5600). The incidents of students falling 

sick and requiring medical help has reduced in number.  

 

6. Problems Encountered and Resources Required 

 Lack of awareness among students about the seriousness of defects arising due to iron 

deficiency 

 Ignorance among students about Thalessemia minor as a hereditary problem 

 Fear among students and parents to accept and deal with it  

 Financial assistance for arranging of medical team and kits (for various medical 

ailments such as Calcium deficiency, ENT problems, gynecological, asthma and TB )  

 Contact with medical practitioners and specialized assistance  

 

7. Notes (Optional) 

 The starting of a Health Centre in the college led to  

 Developing linkages with professionals and pathology laboratories  

 Streamlining the process into a systematic unit  

 Undertaking special projects on a continuous basis For eg. Combating Anaemia 

project, Eradication of TB, Maintaining calcium level 



 Appointment of Health Representatives in the class leading to awareness among the 

students  

8. Contact Details 

Name of the Principal: Dr. Deepa Sharma 

Name of the Institution: Shri M. D. Shah Mahila College of Arts and Commerce 

City: Mumbai Pin Code: 400064 

Re-Accredited Status: A, CGPA:3.11 

Work Phone: +91 22 2882 4860 Fax:+91 22 28831622 

Website: E-mail:www.mdshahmahilacollege.ac.in 

 

II. Best Practice regarding Community Welfare 

 

1. Title of the Best Practice– Community  Orientation among Students 

2. Goals - 

 

 Creating an environment for sensitizing students about the needs of community  

 Empowering students to become instrumental in enhancing the quality of life  

 Creating opportunity for interaction among students and community 

 Instilling a culture of ‘Service to society’ among students  

 Involving each student and department in Community Outreach programmes 

 Promote more social and emotional competence among students 

 Encourage attitudinal and behavioral changes in students towards community welfare 

 

3.  The Context – 

The purpose of education is best realized when “mirrors are converted into windows”. The 

inception of Janseva Samiti, the management of Shri M D Shah Mahila College was to 

“serve society”. The establishment of an educational institute was a result of the motto of 

the management. This noble thought needs to be sustained through action hence the 

institution developed a system to imbibe a culture of ‘Service to society’ by involving 

each and every student through the academic departments in community welfare activities.  

  

4. The Practice – 

The Academic Council of the college conducts an academic audit annually to scrutinize 

the development of the academic departments. This practice expects each department to 

plan and implement activities or projects for students’ growth and involvement in 



curricular and co-curricular areas. In addition teachers instill in the students the value of 

‘responsibility of their actions on others’ and sensitize them to community needs. In this 

direction the Heads of the departments and Convener of the Community Welfare Cell 

undertakes activities to direct the students towards such social causes. Consequently, 

students are trained to work for the betterment of the society. Departments plan 

community level work in the following manner – 

 Arranging for group activities at old age homes, orphanages, schools for special 

children, etc. 

 Beach cleaning campaign  

 Awareness programmes about cancer, asthma, general hygiene, clean 

surroundings, TB, diabetes, pollution related illnesses and so on 

 Helping people in designated areas ( Valnia, Tribal community in Borivali) to 

take Life Insurance schemes 

 Supporting the local authorities in maintaining cleanliness (painting the walls of 

the road adjacent to the college and leading to it) and creating awareness ( pulse 

polio) 

 

5. Evidence of Success 

 

Since Community orientation becomes a part of the yearly activities to be executed by the 

academic departments the teachers and students are exposed to the needs of the 

community and positively inclined to think of improving the outreach programmes.  A 

year-long programme on Value-Education through new age values like National 

(Regional included) and International Integration, Environment Awareness, Family 

Values and  Gender Equality saw a total involvement of the entire teaching and student 

population in various activities which culminated with a exhibition open to nearby 

schools and colleges. Another initiative initiated by the college to bridge senior citizens 

and students of the college in a project called SETU was highly successful. It included 

direct interaction and exchange of ideas, information and knowledge of values between 

youth and senior citizens over a period of 3 months.   

 

6. Problems Encountered and Resources Required 



 Initial inhibitions among teachers and students towards community work(not a once-

in-a-year activity) 

 Ignorance about the concept of Community work 

 Issues regarding permission to work in designated areas 

 

7. Notes (Optional) 

  

The larger goal of the management was satisfied through impactful and small ventures taken up 

by academic department in the area of service to society.  

  

8. Contact Details 

Name of the Principal: Dr. Deepa Sharma 

Name of the Institution: Shri M. D. Shah Mahila College of Arts and Commerce 

City: Mumbai Pin Code: 400064 

Re-Accredited Status: A, CGPA:3.11 

Work Phone: +91 22 2882 4860 Fax:+91 22 28831622 

Website: E-mail:www.mdshahmahilacollege.ac.in 
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